SAFE AND
SOUND

Nobody likes admitting their place of business

could pose a threat to the very people who keep it
going, but the fact remains that every business has
risks. Sean McBride breaks down what your legal
obligations are and how they relate to the running of
your business.

the spines of business owners everywhere. While it's not a fun

subject, putting your head in the sand can be expensive, in some
cases it could mean the end of the business. Dealing with your responsi-
bilities head-on will not only save you money in the long run, it will
give you a valuable reputation with customers, contractors and
employees alike.

When it comes down to it, health and safety is about minimising risk.
All workplaces and the people in them must comply with the Health and
Safety in Employment (HSE) Act 1992. This stipulates that the person in
control of the workplace “must take all practicable steps ure that
visitors, customers, employees and contractors b
in or arising fr

T he mere mention of health and safety often sends shivers down
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PUTTING THEORY

INTO PRACTICE

Consider the parts of your property
where a customer or client is likely

to need to go. If work activities take
place in those parts of the property,
ask yourself this series of questions.

What hazards are created by

that work?

Can the work be rescheduled to
avoid contact? If not make sure
that customers or clients are
informed of the hazards and make
sure that the work is carried out in
a way that will minimise the likeli-
hood of harm,

Is there safe access (hoardings or
barriers)? Place limits on times
and places where customers or cli-
ents may go, and make sure they
are informed of these limits {erect
signs or post notices).

. What would a customer or client

expect to find in a place of work
such as ours? If there are hazards
that would not reasonably be
expected, inform them of these
hazards, either directly or through
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